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PLERSONAL INFORMATION

NAME
DATE OF BIRTH

: JURAIS AL-JURAISI
0 13-02-1956

PLACE OF BIRTH : ZULFI ~ SAUDI ARABIA

MARITAL STATUS : MARRILCD

CONTACT NO. 0 030440 9943
| MATERIAL QUALIFICATIONS 1
h)egree TSpeciaIizatiun Year } Institution _i
| Bachelor | Sociology _I_I:‘)fﬁ | California, State ]
) ! f University |

= ! .

[ Associate ship } Insurance 11995 CII, College, i
| i ) i England '
. i | J
| FAST EXPERIENCE
4. R —_— R
 Hrom l_To - Title ' Organization
[{_1 082 1987 | Insurance Officer | The Nal_wﬂn_é_}l
[ ! ! Co. of Saudi Arabia |
| _ : ’ |
-1D87 [ 31/11/2004 ' Marine and Non- | NCCI |

; ) Marine Manager l
g : ; - - - |
J112/2004 1 28/02/2006 General Manager Al Rajhi Co, for

! Cooperative
[ Insurance |

|- | _ A ,
| 14372006 I, Up to date Private Business |
l . _ L — :

www.sstc.com.sa

Qagsanll =il €48 1oadl NI AL AOVY. WU +070 11 r99€007 :yusls +970 11 r99£000 (il .
Tel. +9;6 11 299 4555 Fox. +966 11 299 4556 P.O.Box 85770 Riyadh 11612 Kingdom of Saudi Arabia

e

D et
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JURAIS AL-JURAIRL Change Pa- word lozout
Keylnfo.  Quulification " Tiaining  Dxperience  NCCI Records PMS  Pay Info.  Leavs lalo,
JURAIS AL-JURAISI
n-’;——f_-—-—:_.____ e e e = —“!
Iraming
Course Title ' Location Date . [Duration
. CHAMBER OF ]
l MARKETING & DEVELOPMENT COMMERCE, RIYADH [}/0%/1983|6 DAYS
MARKETING RESEARCHES |RIYADH [19/02/1983][6 DAYS |
|SHIPS BUSINESS JLONDON J12/03/1983][5 DAYS
IMARKETING DHAHARAN |[12/05/1983][6 DAYS_]#
AUTO CALL BASICS RIYADH 21/05/1983][6 DAYS ||
] 2
SHIPS BUILDING .LONDON 04/09/1983 WBEKJ
- s 3
GENERAL INSURANCE |[LONDON 09/05/1984 WEEKS
MARINE TRAINING /ILONDON 15/04/1985)5 DAYS |
[WORLD TRADING TODAY [LONDON [01/09/1986][5 DAYS |
FIRE COURSE MUNICH Jlosr9r1987]24 DAYS]
{PROPERTY INSURANCE MUNICH 23/09/1987|[3 DAYS |
[MARINE INSURANCE SEMINAR MUNICH 28/09/1987|[12 DAYS|
INSURANCE & REINSURANCE IN ( .
"fu ABILITY. MOTOR. PERSO MUNICH 12/10/1 98% 3DAYS
[BASIC ENGINEERING COURSE [MUNICH [15/10/1987]20 DAYS
(lRISK MANAGEMENT IMUNICH 05/11/1987][7 DAYS |
2
GEN.INSURANCE MUNICH 09/11/1987) i ]
[TECHNICAL MARINE CARGO |LONDON 23/10/1989||5 DAYS
[PRESENTATION SKILLS MCE BRUSSELS 08/03/1993]/S DAYS |
EXEC. LEADRESHIP PROG. LONDON [03/07/1993][5 DAYS |
MICROSOFT WINDOWES 3.1 |rryAaDH 126/03/1994][1 DAY i
|WORD&EXCEL&P/P&PROIECT IRIYADH 127/03/1994][4 DAYS |
[MICROSOFT POWER POINT AL-KHALEEJ l29/03/1994
[INSUANCE LIABILITIES(AVIATION) _ |DUBAI _|[18/06/1994]2 DAYS |
IENERGY COURSE HOUSTON 119/07/1994]12 DAYS]
|BUSS.PROC MAPING INST.OF BANKING _ ][26/11/1994[2 DAYS |
YOUNG MANAGERS PROGRAMME  [FONTAINBLEAU 08/01/1995 %,EEKS
MASTER OF ENERGY COURSE LONDON 01/10/1995][7 DAYS |
MANAGEMENT EFFECTIVENESS  |BIBF [19/11/1996]3 DaYS |

Lol T N A Lo Ta & SN P e Fomt Ve m A e TV
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P ek g SOLIBARITY
N[ONDERSTANDING EDGE OPERATIONS |NCC |[11/03/1997[2 DAYS |
JlILOTUS NOTES RELEASE 4 NCCI 07/091997][1 DAY |
i > [
| ‘YzK AWARENESS | il i ”06/1211&, 1 DAY '
[ADVANCED MARINE SEMINAR JIGERMANY [15/03/1999]/6 DAYS |
SEATRADE
[ANATOMY OF SHIPPING ACADEMY, ENGLAND|04/09/1999/(14 DAYE’
Managing & Devloping Key Acets. Iggsg—f: East Management 20/02/2000|(3 days
\[DISCE (Discover 3.1 nd Usen) Oracle Education 05/03/2000[2 days |
[Prime Game _ |General Cologne Re 03/10/2000][2 days |
Egm Reading Using The Whole Mind Info. Systems Institute  [|15/03/2003]5 days J
ystem- Arabic
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Bibliography - Bader Alshaya

Qualification Bachelor in Law
Age: 37 years
Marital Status: Married

Bader was born in Riyadh on the 3" of February 1978. He completed his Law degree from King
Saud University in 2001 and joined the First Insurance Diploma Program for Bachelor degree
holders in the Kingdom, which was conducted in the Institution Of Banking (I0B). He was
selected by Tawuniya and has spent 6 years working in their Technical Area
(Underwriting/Facultative Reinsurance) as an Underwriting Executive, during his service he has
attended several trainings and seminars conducted by professional institutions, such as MUNICH
Re.

From academic prospective Bader acquired Cll certificates and obtained Insurance Legal Aspect
Certificate, Insurance Principles & Practice Certificate and Reinsurance Certificate.

In 2007 Bader joined SABB TAKAFUL ( %! HSBC Group Member). He was a member of the
pioneer team, which started SABB TAKAFUL. He expanded his experience and worked in several
departments such as Product development, Compliance, Bancassurance , Reinsurance, Sales,
Marketing & Training. Being with HSBC Group, he joined several professional training programs.
He was selected for the Group Graduated Development Program (GGDP), and has completed a
project with his team, which was very successful and now applied in all over HSBC Group around
the world. Bader’s main role was Head of General Takaful, which was responsible for
Underwriting, Reinsurance, & Product Development.

In 2012 Bader joined Solidarity Saudi Takaful Company, as a Senior Sales Manager and was
responsible to build the sales department and branches from the scratch, after that he has been
assigned as VP Marketing and Sales, and his responsibilities have expanded to include
(Marketing, Business Development, Product Development, Customer Care in addition to Sales
Channels).

Pace 1 nfd



CURRICULUM VITAE

Name : Bader Saad Al Shaya

Date of Birth : 3/2/1978

Mobile : +966 55 555 888 0

Email :

Badrshaya@hotmail.com

Marital Status: Married

Dependents: 1 Daughter

QUALIFICATIONS:

2009
2004
2004
2002
2001

TRAINING:

Year

2014

2013

2012

2012
2012
2011

2011
2010
2010
2009

2009
2009
2011
2011

2011

2010

Reinsurance

Insurance Principles & Practice
Legal Aspects of Insurance
General Insurance Diploma
Bachelor in Law

Course

Certified Strategist from Planning to
Execution

Strategic Partnership Between Intermediaries
and Insurance Company

Advance Enterprise Risk Management using
Risk Register

Strategic Selling
Conceptual Selling
MENA Reinsurance Seminar 2011

Introduction into Reinsurance & ELRAC
Power to Please
Performance Management Programme

Group Graduate Development Program
(GGDP)
Foundation People Management Skills

Effective Managerial Practice
Internal Fraud Mandatory E-Learning

Information Security Risk Training 2010
(Global)

HSBC Information Security Risk Training
2010

HSBC Business Continuity Awareness
Training Program

BIBF — Bahrain
BIBF — Bahrain
BIBF — Bahrain
I0B

King Saud University

Location
Meric - Barcelona
Sahara Group —Istanbul

Marcus Evans - Riyadh

Miller Heiman — Dubai
Miller Heiman - Riyadh
London, UK — Guy
Carpenter Broker

Zurich, Swiss Re
Riyadh
Riyadh

HSBC Training College
Bricketwood, - UK
SABB

SABB
E-Learning HSBC
E-Learning HSBC

E-Learning HSBC

E-Learning HSBC

Pace 7 nfd




2010 Group Anti Money Laundering - Too Hot to E-Learning HSBC

Handle
2010 HSBC Information Security Risk And E-Learning HSBC
Privacy/Data Protection Awareness Training
Program
2009 Effective Managerial Practice E-Learning HSBC
2008 Introduction to Meeting Skills E-Learning HSBC
2006 Advance Engineering Seminar Munich — Germany
2005 Basic Engineering Seminar Munich — Germany
2005 Communication skills. Marriott Riyadh
2005 Basic Liability Insurance. NCCI, RIYADH
2005 Policy Alteration & Amendment. NCCI, RIYADH
2003 Time & Priority Management. NCCI, RIYADH
2003 ORACLE 9iAS: Discoverer for End Users NEW HORIZONS,
RIYADH
2003 7Habits of Highly Effective People. FRANKLIN COVEY,
RIYADH

WORK EXPERIENCE:

FEB 2012 Present Solidarity Saudi Takaful Co.
EVP Marketing & Sales

¢ Plan and administer the firm's Marketing Operations
budget;

=  Manage the Negotiating with media agents to secure
agreements for translation of materials into other
media;

* Edits materials according to specific market or
customer requirements;

¢  Develop promotional materials including marketing
collateral and print copies;

* Manage All sales channels ( Branches, Brokers,
Agencies, Bancassurance, and E-sales);

*  Contribute with senior management in strategic
planning, budgets and projections and formulation of
action plans;

»  Supervise and sign off Policy and Procedures for all
channels;

*  Build the marketing strategy;
¢ Managing the quality and business development;

Paaca X nfd



<»r
SABB Takaful ( #ssc  HSBC Group member)

Head of General Takaful

e Manage the underwriting functions for General
insurance business covering all type of Risk

2007 FEB 2012

= Manage the risk portfolio in adherence to industry
standards and local regulations

*  Qversee the quotation process for corporate
accounts.

e Supervise and sign off the risk surveys prior to policy
finalization

¢ Manage reinsurance treaties and insure that the
current risk portfolio is properly covered.

* Manage the Facultative treaties

¢ Manage risk \ Claims distributions amongst
reinsurance companies.

¢ Maintain and update the securities list of reinsurance
to confirm solvency and adequacy.

* Act as liaison officer with the Sharia Compliance
Committee and insure that the company conducts its
business in Sharia compliant manner.

¢ Managing Product Development function for all
General Takaful products.

2001 2007 Altawunya (NCCI)
Underwriting Executive

¢ Review, approve, and amend — if needed — the policy
wording, conditions, exclusion.

e Monitor the performance of the premium portfolio
.come up and recommend corrective actions when
needed.

* Liaise between NCCI and the offshore reinsurer on
policy per policy bases.

* Facilitate communications between regional
underwriters and HO underwriting unit as well as
provide technical (legal) guidance to regions.

LANGUAGES:

o Fluent written and verbal Arabic
o Fluent written and verbal English.

Paoer d nfd
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Hamad A AlRowaita
Phone: 0545456000
Email: Hamad@masarat-ins.com

Date of birth: 28/12/1979

Accomplished Executive with experience in operations, multichannel services providing and marketing involving start
up and growth organization. Results-oriented, decisive leader with proven success in new market identification
and strategic poisoning for insurance products/services sales. Track record of increasing sales and growing
bottom line while spearheading operational improvements to drive productivity and reduce costs.

Experience

Masarat AlTameen For Insurance Brokerage ({ MASARAT)

Chief Executive Officer (CEQ) 2011-Present

Provide executive leadership forthe company with its offices in Jeddah and Khobar. Lead operations and strategic
direction with full responsibility for bottom line factors including long term planning. Provide cross functional
management, directthree managers and general oversight 20 employees. Design the organizational structure,
oversee major sales opportunities and perform monthly evaluation of company results.

Key Achievements:

Createdfromscratchanmarket-driven organization resulting over 200 Million SR . salesover 5years.
Established marketing channels with setting incentive production process.

Substantially improved productivity while reducing staffing and operational costs.

AT A S 1

Developedandintroduced majorclientsinall insurancelines

Returned company to profitability through strategic and efficient planning.

v

»~ Establishedthecompanyldentity and introducedittotheinsurance market(clients and

insurance companies).

VicePresident (VP) & Board Member 2009-2010
= Masarat's Representative for SAMA (Licensing stage)

= Preparingthevisibility study & mainWork plan.

= Prepare company rules & regulations such as Anti-money Laundering & Combating Terrorism Financing
Rules, Anti-Fraud Regulation , code of ethics.

= Writing policies, procedures forthe masterof authority listand human resources policy .

= Handling the negation process with SAMA until MSARAT being licensed.



Saudi Basic Industries Corporation ( SABIC) 1998 -2010

Employee Relations Specialist
= Managing the process of renewing contract, medical compensation ,resignations .

= Committee member of electronic process Enhancing for HR functions
= preventing and resolving problems involving individuals which affect work situations.

= Advising with supervisors to correct poor performance and employee misconduct.
= Follow up Appraisal process, Assistance &clarifications.
Recruitment Specialist

= Plan, organize vacancy advertisement; screen database; carry out recruitment campaigns; screen
and shortlistapplications; arrange & conductinterviews locally and International with end Users in
order to select highly qualified candidates.

= Developing job offer; negotiate package; communication with affiliate senior management forre-
cruitment process; complete recruitment formalities in orderto ensure acceptance of job offerand
facilitate hiring of candidates.

= Receiving vacancy requisition; post internal advertisement screen and shortlist application; con-
duct interviews; facilitate transfer transaction within organization affiliates in order to manage
in- ternal transfer activities.

* Participate in identifying employment support requirements; coordinate with SMO for processing of
contracts for medical check and recruitment process fees.

= Manage recruitment agencies and man power suppliers in order to ensure proper support for
eemployment activities,

Corporate Communications Rep.
Participation in writing the procedures of work according to TQM standards.
= Participation in preparing the yearly budget of the General Department.
= Team member of coordinating and organizing of many domestic and international events like :
s Turkey Exhibition
= TQM Day inSabic
= Arab Plast Exhibition
= Exhibition Of Printing & Packaging,
= Sabic General Assembly
= Suppliers Recognition For SMO
= Big 5 show Exhibition



Education

Arab-British Open University Riyadh
Bachelor Degree in Business Administration
Certifications

Pacific English Institute Vancouver-Canada
Business CommunicationDiploma

Pacific English Institute Vancouver-Canada
English program Diploma

Institute Of Public Administration Riyadh
Administration Assistant Diploma

Core Competencies
+ Visionary Leadership

+ High - stake Negotiation

¢ Tactical Marketing Planning
¢+ Budget/Sales Forecasting

¢ Organizational restructuring

Skills

= Microsoft Office Suite (Outlook, Word, Excel, PowerPoint), SAP System.
= English: speaking, writing and reading ability.

= Extraordinary ability to work efficiently and produce high quality work in face-paced settings.

s Presentation skills

= Capability to interact with individuals effectively throughout all levels of the corporate structure
= Extremelyfocusedand highly motivatedtotake on projects and complete tasks underany condition
= Successfulinusinglogic and analytical thinking tocreate possibilities and newideaswhile defying limitations

Training Courses
= Office Program at Al-Alamiaih Institute.
= Office Program at Sabic Computer Center.
= Advance Management.
= Effective Administration Skills & Advance Management
= The Strategic Planning For Public Relations.
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« Back to list of experts

Khalid Alsweilem
Non-resident Fellow, Belfer Center for Science and International Affairs

Contact:
Email: khalid_alsweilem®@ hks.harvard.edu

Experience

Dr. Khalid Alsweilem is the former Chief Counselor and Head of Investment at the
Saudi Arablan Monetary Agency (SAMA). He joined SAMA in 1991 after completing
a two-year post doctoral fellowship at Harvard University’s Department of
Economics. The fellowship research focused on a portfolio theory approach to
public finance in Saudi Arabia. Before that, he completed his Masters and PhD
degrees in economics (public enterprises, public finance, and industrial
organizations) at Boston University and the University of Colorado at Boulder. He
received a Bachelor of Science degree in industrial engineering from the
University of Arizona.

Dr. Alsweilem began his work at SAMA as an advisor in the Investment
Department, and two years later became the Head of Investment Management
(Chief Investment Officer). In 2002, he was promoted to become the Director
General of the Department, in addition to his responsibility as the Chief
Investment Officer, managing the country's vast foreign assets. According to Dr.
Alsweilem, the Investment Department at SAMA was able to manage risk
effectively through prudent investment and efficient diversification among global
currencies and instruments, with performance exceeding most sovereign funds,
The Investment Department, he says, “managed to successfully overcome both
the 1998 Asian crisis and the 2008 global financial crisis, to become by the end of
2012 the third largest holder of reserves after Japan and China, and the largest
among all sovereign funds in the world.” He is one of the longest serving and
most successful sovereign investment practitioners, having held senjor investment
positions at SAMA for over two decades.

He was also responsible for the implementation of SAMA's monetary policy
operations to ensure banking sector system liguidity and the strength and stability
of the Saudi focal currency. Additionally, since the start of the Sovereign rating
process in Saudi Arabia more than ten years ago, Dr. Alsweilem was responsible
for coordinating the country's efforts with major international rating agencies to
highlight the Kingdom's financial strength and its social and political stability,
resulting in the Kingdom of Saudi Arabia obtaining a distinguished high sovereign
rating in the AA category.

In addition to his non-resident affiliation with Harvard Kennedy School’s Belfer
Center, Dr. Alsweilem is a board/investment committee member with several
institutions. He is chairman of Ashmore Investment Saudi Arabia; an independent
board member at Fajr Capital: a board member at Al Ra'edah Investment; and
an investment committee member at the Arab Gulf Fund for Development
(AGFUND). He is also Global Sovereign Wealth Funds (SWF) Advisor with Price
Waterhouse Cooper (PWC).

At the Belfer Center, Dr. Alsweilem focuses on the study of sovereign wealth
funds, with a particular focus on Saudi Arabia’s reserve sovereign funds and their
linkages to the real economy.

Dr. Alsweilem’s research at the Belfer Center complements the theoretical work he
did at Harvard’s Department of Economics on portfolio theory approach to public

3/20/16, 3:24 PM
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finance in Saudi Arabia and its application to the work he did at SAMA during the
past 20 years.

Dr. Alsweilem was a lead author for three recent papers on sovereign funds
models and institutions. Completed in April 2015, these include a report specific
to Saudi Arabia titled A Stable and Efficient Fiscal Framewaork for Saudi Arabia:
The Role of Sovereign Funds in Decoupling Spending from Oil Revenue

and Creating a Permanent Source of Income. The three publications were
published as joint reports by the Belfer Center for Science and International
affairs and the Center for International Development (CID).

Khalid Alsweilem may be reached at khalid_alswellem@hks.harvard.edu.
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CURRICULUM VITAE

PERSONAL DETAILS

Name Mohamed ALMANDEEL
Marital Status Married (Four Childs)
Address P.O. Box 80586, Bahrain
Tel (Bahrain) (+973) 3688.7282

Tel (Saudi) (+966) 56.938.7282

Tel (UK) (+44) 745.204.1245

Fax (email) (+973) 1369.7282
Nationality Bahraini

E-mail mhmandeel@gmail.com
PROFILE

* Has a strong desire for career advancement, welcomes all new challenges and
responsibilities

* Communicates effectively at all level in both Arabic and English and computer literate

* Has the ability to evaluate investment projects, alternatives, plans, schedule and allocate
resources

* Has the ability to manage projects (investment and non-investment), portfolios and work
teams

* Good knowledge of risk and credit analysis, company valuation, feasibility studies
preparations, market and investment researches

* Full knowledge of all financial instruments and markets including money and capital
markets

* Familiar with Reuters and Bloomberg market information systems

ACADEMIC QUALIFICATIONS

University College of Bahrain, 2001-2006, Master of Business Administration
University of Bahrain, 1994-1995, B.Sc. in Accounting
University of Bahrain, 1991-1993, Diploma in Accounting Science

Ministry of Education, 1990, High School Diploma
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PROFESSIONAL QUALIFICATIONS

Certified Internal Auditor (CIA®)
Institute of Certified Internal Auditors (ITA)
Web address: www.theiia.org

Certified Business Manager (CBM®)
Association of Professional Business Managers (APBM)
Web address: www.cbmexam.com

Certified Management Accountant (CMA®)
Institute of Certified Management Accountants (ICMA)
Web address: www.imanet.org

Certified Financial Manager (CFM®)
Institute of Management Accountants (IMA)
Web address: www.imanet.org

WORK EXPERIENCE

ManCapita (Bahrain)
Mandeel Associates (UAE)
Najed Partners (Saudi) Jan. 07
Title: Managing Partner
The tasks included:
» Corporate restructuring advisory
* Business development advisory
* Project management
* [dea grooming, feasibility and execution

CapiVest Investment Bank Oct. 04
Title: Business Development Advisor Jul. '06
The tasks included:

» Redeveloping the bank's trading business

* Creating and growing the concept and mission

* Realign the business relations of the trading concept
* Creating and branding the concept

» Writing the complete business plan, deploying and implementing it

Reviewing Title: Group Financial Controller Oct. '04
Generally CFO related tasks and duties including;:
» Special Project (KFI's Capital Increase):

Present

Dec. ‘06
Dec. 06

Jul. '06

o Redefining and re-branding of KFI's as an Islamic investment bank, with Vahid

Associates

o Architecting the strategic vision, drafting the business plan and simulating the

financial projections
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Performing the corporate valuation along with KPMG Financial Services
Performing the financial due diligence along with PWC Assurance Services
Performing the legal due diligence with Qays Al-Zua'abi
Finalizing the private placement memorandum and obtaining the approvals for
the capital increase from the AGM, EGM and the authorities
o Performing the capital increase
* Developing and writing the overall bank policies and procedures
* Business process reengineering
* Selection and implementation of the ERP and CRM systems (Microsoft Great Plains)
» Reviewing the investment modeling and PPMs
* Running the CFO functions of the bank, its subsidiaries and affiliates
* Leading some investment products feasibilities and projections
» Establishing the credit and risk functions to comply with Basel II
» Coordinating the auditing and consulting jobs for the bank, its subsidiaries and affiliates
» Participate in product creation, development and placement

o O O O

Yokogawa Middle East EC (Bahrain) Mar. ‘03 Sep. '04
Title: Finance Department Manager
Generally CFO related tasks and duties including a business process reengineering project of
the finance and account functions, job description includes but not limited to the followings:

* Project cost management

* Corporate reporting to headquarter

* Running the regional treasury function

* Redefining the finance function and creating the financial architecture

* Selecting and implementing the ERP system (Microsoft Great Plains)

* Preparing the Kaizan Budgeting (Continues Budgeting)

* Projecting Financial and non-financial forecasts

* Preparing the economic feasibility of business expansions

* Engineering the business taxations

* Risk Management and Credit Analysis

The Saudi British Bank (Khobar - Saudi Arabia) Sep. 00 Mar. ‘03
Title: International Equities Team Leader - Eastern Province (Investment Banking Group)
Contributes to the increase of the Bank’s profitability by dealing in risk free international
equity professional brokerage services, marketing for fresh business and assessing market
environment of International equity investment clients.

International Consultants (Bahrain, Riyadh, UK and USA) Jun. "96 Jul. 700

Title: Senior Consultant

* Project leader of investment software selection and implementation for one of the banks in
Saudi Arabia, it included business analysis, risk management, business process
reengineering, RFI, RFP, score cards preparation, selection, contract negotiation, and
implementation. (Globus Core Baking System)

* Pre-IPO corporate private placements

* Participate in the preparation of the red-hearing document

* Consultant on the Bahraini Labor Market Information System - Managed by UNDP

» Consultant on the establishment of an Investment Bank in Bahrain ($10m project)

» Consultant on the establishment of Islamic Life Insurance Company ($10m project)
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* Consultant on the valuations of several privately held companies and the private
placement accusation transactions thereafter

* Investment portfolio risk analysis and exposure setting (equities, fixed income and
currencies) - tailored as per client risk tolerance

» Discretionary equity portfolio management ($ 20m)

* Special project: consultant on the feasibility study and the syndication program of
Palemira Grains Free-zone (Paraguay-$ 170m)

Bahrain International Bank (BIB-Bahrain) Jan. '95 May "96

Title: Accountant (Financial Control)

* General bookkeeping tasks

* Participating in the preparation of the quarterly and weekly financial statements

* Participating in managerial reports (inter-bank lending and pricing, subsidiaries
performances, cost of capital, subsidiaries and investments funding)

* Interest rate CAP and SWAP reports (P&L and amortization)

* FX positions P&L and exposures follow-up

=  Nostro/Vostro reconciliation

Bahrain Automobile Association (BAA-Bahrain) Feb. '90 Oct. 94
Title: Accountant

* General bookkeeping tasks

* Preparation of financial and managerial reports

* Performing the inter-branch reconciliation

* Managing the investment portfolio

COURCES ATTENDED

Technical Analysis DC Gardner Training (London)

HSBC Group Internal Compliance the Saudi British Bank (HSBC Course)
Customer 1st the Saudi British Bank (HSBC Course)
Balanced Scorecard Workshop the Saudi British Bank (HSBC Course)
Equity Portfolio Management DC Gardner Training (London)
Investment Accreditation the Saudi British Bank (HSBC Course)
Executive Induction Course the Saudi British Bank (HSBC Course)
Bank Compliance the Saudi British Bank (HSBC Course)
Accounting Principles (I) Bahrain Institute of Banking and Finance
Accounting Principles (II) Bahrain Institute of Banking and Finance
Novell Networking Informatics

Insurance Diploma Bahrain Institute of Banking and Finance

MAJOR PROJECTS & ARTICLES

. Zayed Global City (UAE) project idea and execution

. The Energy Capital (Saudi) project idea and execution
. CapiVest Capital Increase Project

. CapiVest Business Process Reengineering
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Yokogawa Middle East Finance and Accounting Business Process Reengineering

Efficient Market Hypothesis and the September 11t (University of Bahrain - Paper)
Investment Management System selection and implementation (International
Consultants)

Bahraini Labor Market Information System Project (UNDP-MOSLA)

Valuation of Islamic Life Investment Funds (International Consultants)

Gulf Investment Funds Evaluation (International Consultants)

Performance of Offshore Banking Units (OBUs) in Bahrain (University of Bahrain - Paper)
Annual reports presentation of Gulf Cooperation Council public banks (University of
Bahrain - Paper)

REFERENCES

Available upon request
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Khalid Abdulla-Janahi
Mr. Janahi has more than 30 years of banking experience.

He is Group Chief Executive Officer of Dar Al-Maal Al Islami Trust (DMI Trust), Chairman of
Faisal Private Bureau (Switzerland), DMI Administrative Services, Islamic Investment Company
of the Gulf (Bahamas) Ltd., Solidarity Group, Naseej and Ithmaar Development Company,
Bahrain.

He is also the Chairman of the Executive Committee and Member of the Board of Saudi Takaful
Company, Saudi Arabia.

Mr. Janahi is a member of the Board of Faisal Islamic Bank of Egypt and the Centre for
International Business and Management (CIBAM) at the University of Cambridge.

He had earlier served as Chairman of the Board of Directors of First Leasing Bank, Bahrain;
Chairman of the Executive Committee of the Bank of Bahrain and Kuwait; a Member of the
Economic Development Board of Bahrain; Chairman of the Executive Committee of the Board
of Directors of Faysal Bank Limited [Pakistan]; and Vice Chairman of the Arab Business Council,
as well as a Member of the Board of the Bahrain Stock Exchange, the Accounting and Auditing
Standards Board for Islamic Banks and Financial institutions, the Bahrain Academic Qualification
Accreditation Committee and the Public Accounting Standards Setting Committee in Bahrain.

He holds a Bachelor of Science degree in Computer Science & Accountancy from the University
of Manchester, UK; and is a Fellow of the Institute of Chartered Accountants in England and
Wales.
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‘I Ashraf A. Bseisu Il

PROFILE

An seasoned, dynamic executive with a unique blend of global business and cultural
exposure; and of solid educational, professional, and personal skills. An articulate and
confident communicator with strong commercial focus, analytical ability, and strategic
vision. Strength lies in ability to acclimate and realize in challenging, dynamic,
multifaceted operating environments.

EDUCATION

The London School of Economics, UK — October 1992

- Master of Science in Analysis, Design, and Management of Information Systems —
Class Honors

Southern Methodist University, USA — May 1989

- Bachelor of Science in Civil Engineering with minor in Applied Mathematics &
Finance — Cum Laude Honors

PROFESSIONAL EXPERIENCE

SOLIDARITY GROUP HOLDING COMPANY (B.S.C.) (c)

The largest global takaful / Islamic insurance operator with an authorised capital of US$
500 million and fully paid up capital of US$ 220 million. Based in Bahrian with a rich
and diverse network spanning the Middle East, Far East, and Europe

August 2006 - to date  Group Chief Executive €< Deputy CEO < GM

- Heading the Group Executive Management team and responsible for the overall
management and strategic direction of the Group and its underlying businesses.

- In charge of the entire Group operations with emphasis on Takaful/insurance
activities, ventures & acquisitions, fund management & investments, Group
corporate management and services.

- Member of the Board of Directors on numerous group realted subsidiary /
associate companies.




TRUST INTERNATIONAL INSURANCE COMPANY (B.S.C.) (c)

A dynamic Insurance / Reinsurance operator in the regional and international arena,
with an equity base of over US$ 250 million. Based in Bahrain, its network of Group
companies spans the U.S., Europe, the Far East, and the Arab World.

1999 — July 2006  Chief Financial & Administrative Officer

1998 - 1999  Head of Strategic Planning & Investments

ARAB INSURANCE GROUP (ARIG)
The Arab World's largest insurance group with annual turnover of over US$ 250 million,
Shareholders’ equity of US$ 250 million and total assets of approximately US$ 1,500

million.

1997-1998 Deputy General Manager
Arab Jordanian Insurance Group Plc. (AJIG)

On secondment from the Head Office to provide support in the setting up of the
company’s subsidiary in Jordan (greenfield start-up).

1993 - 1997  Manager, Planning & Strategic Investments

1989 - 1992 Assistant Underwriter

BMB INVESTMENT BANK

One of Bahrain’s principal offshore investment banks with representation in major
financial centers around the world.

1987 - 1988 Executive Trainee

PROFESSIONAL & ACADEMIC AFFILIATION

- Chairman of the Arab War Risk Insurance Syndicate (AWRIS), the leading pan-
Arab syndicate with over 20 countries represented by over 200 companies.

- Past Chairman of the Board of Directors, Bahrain Insurance Association, the
federation body representing all insurance related entities operating in Bahrain.

- Past President of the General Arab Insurance Federation, the body representing
all insurance related entities in the Arab world.

- Member of the Executive Council, The GCC Insurance Federation, the body
representing all insurance related entities in the Gulf Cooperation Council (GCC).

- Chairman of First Insurance Company (Plc), a Jordanian public listed company,
top 5 player in the market with one of the largest capital bases in the market.




- Chairman of Solidarity Egypt Takaful Company. A Cairo based operation focusing
on the development of the Life/Family Takaful business in Egypt.

- Chairman of Solidarity Takafol S.A., Luxembourg based company operating in the
European Union as the only Takful licensee in the EU.

- Member of the Board of Directors, MAA Takaful Berhad, one of Malaysia’s leading
Takaful operators, capitalized at over US$ 35 million.

- Member of Bahrain’s Specific Council for Vocational Training (Banking Sector), a
Government body in charge of overlooking professional & vocational training for
the Banking and Insurance Sectors.

- Member of the Board of Directors and Chairman of the Remuneration Committee
of the Bahrian Insitue of Banking & Finance (BIBF), the region’s leading
professional development & educational body in the financials services field.

- Member of the Board of Trustees of the Human Resources Development Fund of
Bahrain, a Government sponsored body focusing on skills & professional
development in the financial services industry.

- Member of the Cabinet appointed National Committee for the Development of
Expatriate Health Insurance Scheme, Bahrain.

- Visiting lecturer at the College of Business Administration, University of Bahrain &
Lecturer at the Amman Business Institute, Jordan.

- Associate Member of the Chartered Insurance Institute, U.K.

- Associate Member of the American Institute of Management Accountants.
- Member of the International Insurance Society, U.S.A.

- Member of the International Who's Who Society, U.S.A.

- Member of the Chartered Institute for IT, UK.

- Associate of the American Society of Civil Engineers.

- Member of the Bahrain Society of Engineers.

PERSONAL DATA

Nationality : Bahraini
Marital Status : Married
Languages : Fluent in Arabic, English, and French

Interests . Enjoy sports, music, travel, and quiet reading

CONTACT INFORMATION

Tel  :(+973) 39665400 E-Mail : bseisu@gmail.com
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Mohammed Abduldayem

Villa # 1569, Road 5713, Amwaj Island, Kingdom of Bahrain, + 973 3333 7767 & +966-5-55838936
Abduldayem@gulfenergy-int.com Abduldayeml@gmail.com mabduldayem@sanad.com.sa

Experiences:

SANAD Insurance Cooperative
Board Member (2015- 2106)

Riyadh

Gulf Energy SAOC 2104 - present
Area Manager, Gulf Region (KSA, KUWAIT & BAHRAIN)

Gulf Energy SAOC: Sept 2014- present
Alkhobar

WEATHERFORD Int. 2007-2014

Area Manager, Gulf Region

Date of Employment : February 2011 - August 2014
Weatherford

Al-Khobar

General Manager — Business Development
Date of Employment : September 2008 - February 2011

Weatherford
Al-Khobar

Business Development Manager

Date of Employment : September 2007 - September 2008
Weatherford

Al-Khobar

Saudi Aramco 1998-2007

GOSP Foreman
Date of Employment : January 2007 - September 2007
Saudi Aramco
Abgaiq

Senior Production Engineer
Date of Employment :
Saudi Aramco

Abgaiq

Mohammed Abduldayem Curriculum Vitae



Drilling & Work-over Engineer
Date of Employment : January 2005 - December 2005

Saudi Aramco
Dhahran

Production Engineer

Date of Employment : January 2003 - December 2004
Saudi Aramco

Abgaiqg

Production Engineer (Ghawar Field)

Date of Employment : August 1998- January 2001
Saudi Aramco
Udhailiyah

Academic Education

Dates of Attendance : June 2009
Open University of Malaysia
Master in Business Administration

Dates of Attendance : May 1999
Montana Tech of University of Montana Butte, MT

Bachelor of Science - Petroleum Engineering, GPA 3.00

=  Minor in Mathematics
Courses

Effective Supervisors Course.
Strategic Management.

Managerial Finance Course.

Sand Control Technical Course.

7 habits for highly effective people.
Work-over & Well Completion

Well Testing

Basic Biology

e Brainstorming & Promoting
Creative Thinking

* Proactive Approaches to Stop o

Negativity

Coil Tubing Application
Production Logging

ESP Course

CPR

First AID Training

Time Management

Custody Transfer & Royalty
Measurement

PI Oil System Applications
Preparing to Write Effectively to
Your Audience

Seven Habits of Highly Effective
People



e Artificial Lift Systems

e Root Cause Analysis

e Economics for Managers

o Essential Finance

e Project Management

e Management development Program

e Enterprise Excellence Training

Couching Skills

Skills and Personal Competencies

Languages:

o Arabic: Mother Language.

o English: written and spoken very fluently.

Computer Proficiency:

Effective Supervisor Course
NMR Logging

IT For effective Managers
Organizational Behavior
Strategic Leadership
Performance Tracking Program

Negotiation Skills

o Proficient with Microsoft Word, Excel, Power Point.

Good working Ethics.
Outstanding management skills.
Capability to drive employees for results

Excellent interpersonal communication skills.
Excellent communication skills, both oral and written
Excellent organizational/administrative skills
Excellent human relations skills.

Healthy Attitude toward work.

Board Member of the SPE Saudi Arabian Section.
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C.V.

Dr. Ali A. Al-Wazani

P.O.Box: 143609

Amman 11844, Jordan

Mobile: +962795659452

E-mail: a.wazani@firstinsurance.com

Education & Memberships:

a

a

PhD, Marketing

“Relationship Marketing: The Requirements and Qutcomes of
Relationship Quality between Insurance Companies and
Insurance Intermediaries in Jordan”

Amman Arab University

MBA
University of Jordan, 1997

B.Sc. Accounting /Business Administration,
University of Jordan, 1993.

ACII (Associate of the Chartered Insurance Institute ) London
Chartered Insurer

Member of the Management Committee
Representing Jordan Insurance Companies
Motor Accidents Compensation Fund
Insurance Commission

Member of the Jordan Chartered Insurance Institute Advisory
Board

Member of Chartered Insurance Institute, London

Work Experience:

(m

Q

2010- currently: CEO
First Insurance Company (FIC)
Takaful Operator, Amman — Jordan

2000 - 2008: Deputy General Manager
Arab Orient Insurance Company (AOIC)
Conventional Insurer Amman — Jordan



a January 1999- July 2000:

a April 1994-Jan1999

a April 1993 - April 1994

Lecturer
Al Zaytoona Jordan University
Faculty of Business Administration

Credit Officer
Financial Analyst
Arab Bank plc, Jordan

Accountant
Group Medical and Life
(JOFICO)
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Abdulellah Ebrahim Al Qassimi
Kingdom of Bahrain

Abdulellah Ebrahim Al Qassimi is currently on the board of a number of organisations:

Tamkeen (Labour Fund) Bahrain Development Bank
Ithmaar bank Solidarity Holding Group
Naseej Durrat Resort Management Company.

Al Qassimi plays a strategic and active role in the labour market reform programme that
was initiated as part of Bahrain’s Economic Vision and continues to be strategically
instrumental within the various appointments and roles taken up. He brings a wealth of
public and private sector expertise in labour market policies and reform, management,

training, market research and assessment, engineering, and health facility planning.

Prior to his retirement from the public sector, Al Qassimi’s most recent position was
Chief Executive of Tamkeen. Previously he was the Assistant Undersecretary for
Training at the then Ministry of Labour and Social Affairs, in addition to Director of
Engineering and Maintenance at the Ministry of Health. Al Qassimi also founded the
Savings and Lending Co-operative Society at the Ministry of Health. He was formerly
Chairman of Bahrain Training Institute (BTI), and was a board member of Bahrain

Society of Engineers.

Al Qassimi has a Bachelors degree in civil engineering and a Masters degree in Health

Facility Planning bath from the University of London.



ABDULELLAH EBRAHIM AL-QASSIMI

Date of Birth: 12" December 1954

Marital Status: Married

Nationality: Bahraini

Contact Details: agassimi00@hotmail.com

Address: P.O. Box 5597, Manama, Kingdom of Bahrain

Professional Career:

Jan 2007 — May 2010 — Chief Executive, Labour Fund (Tamkeen):

Tamkeen is a semi government organization established in June 2006. Tamkeen has two main objectives. To make
Bahrainis employees of choice via nation-wide training initiatives that aim at up-skilling both labour market entrants
as well as private sector employees. The second objective is to make the private sector the engine of economic
growth which entails national schemes that aim at enhancing the productivity of companies by offering diverse
solutions with a great focus on consultation, facilitating financing, resource grants and the provision of skills
development for their local workforce as well as their own capabilities of running their business in a more effective
and efficient manner. Tamkeen since its inception to date, has made a major impact in the country’s economy as it
has trained over 25,000 individuals and supported over 5000 companies. | consider this to be one of my greatest
achievements, since the model of Tamkeen is very unique on an international front and it managed to attract the
highest caliber in the kingdom who created a strategy that Bahrain had never witnessed previously since many of
the solutions were pioneering and thus greatly benefited both Bahraini individuals and establishments.

September 2005 — lanuary 2007- Deputy Chief Executive Officer — Lobour Fund Project, Bohrnin Economic
Development Board (EDB}

° In my tenure, | was given the responsibility to establish the Labour Fund (Tamkeen).

° Prior to that task, | was a key member of the task-force that was created by Bahrain’s Economic
Development Board to steer the Labour Market Reform Project in Bahrain since its inception in January
2004.

° As a founding member in charge, | was personally responsible and involved in the resourcing of all kinds,

and the preparation of all related administrative systems infrastructure be it in the aspects of HR, Finance,
Corporate Governance and IT.

April 2001 — September 2005 — Assistant Undersecretary for Training — Ministry of Labour and Social Affairs

e . . Asaregulator.and.policy. maker at the Ministry, my function was.to overlook all training and.human...
resources development activities in the private sector in Bahrain. '

e Developed related policies and by-laws and ensuring their implementation by employers and employees.

° Was Chairman of the Bahrain Training Institute, the Kingdom’s largest vocational institute which serves

over 3500 full-time trainees and over 3000 part-time trainees in all fields of studies. It employs over 400
highly qualified staff members; many of them hold Masters and PhD Degrees.

° Was tasked to ensure proper administrative management and functioning of the High Council for
Vocational Training (HCVT), which is chaired by the Minister of Labour, and the 6 Specific Vocational
Councils (in the sectors of Retail, Industry, Banking & Finance, Hospitality, Construction and ICT).

October 1978- April 2001- Director of Engineering and Maintenance — Ministry of Health:

° In the last 12 years of my tenure at the Ministry, | was the Chief Engineer and Director of Engineering and
Maintenance. (First Bahraini to be appointed in this position)

° Responsibilities involved the execution of all the Ministry’s major projects and the maintenance of all
facilities under the Ministry like hospitals, health centers, clinics and office blocks, in addition to equipment
& machinery.

° The Directorate had over 400 staff, mainly highly qualified engineers and technicians.

° During my tenure, the first health facilities strategy in Bahrain and the region was developed.

Achievements:



Labour Market Reform Project

This project was the brainchild of HRH the Crown Prince. | was privileged to be a key member of the task-force that
was established by HRH to work on reforming the labour market and the country’s workforce {local and foreign).
The 2-year project created the biggest and most important and remarkable change in Bahrain labour market and the
economy in general. 2 organizations (The Labour Market Regulatory Authority (LMRA) and the Labour Fund
(Tamkeen) were established to ensure implementation of the proposed changes and development of the labour
market, businesses and both local and foreign workforces.

Bahrain Notional Employment Project, 2001

This project ran in 2001 with a budget of BD 25m and for a period of 2 years under my direct responsibility. This
project constituted various sub projects, each of which targeted different segments of job seekers (i.e. university
graduates, secondary school graduates & drop outs, the disabled and women). Upon the completion of the Project,
we had managed to employ, as well as enhance the employability, of over 10,000 Bahrainis.

National Education and Training Reform Project, 2006

This is one of the Reform projects that took place under the supervision of the Economic Development Board. It is
headed by HH the Deputy PM. Three groups of experts in this field mainly from the 3 subsectors being Higher
Education, Schools and Vocational Education and Training (VET), were formed to analyze the whole education and
training systems in the country and propose solutions and recommendations to, revolutionize and reform the
education and training. | was a member of the VET Group. Because of the recommendations made from the Groups,
many major and important changes were made in the education and training sector in Bahrain. New organizations
were established and now fully operational, such as the Quality Assurance Authority for Education and Training
(QAAET), Bahrain Polytechnic, Bahrain Teachers College in addition to major revamps in schools and their curricula
via Apprenticeship schemes and other School Improvement programmes.

Formation of 4 new Specific Councils for Vocational Training {SCVT), 2001

As AUS at the Ministry of Labour, | was made responsible to establish in 2001 4 new SCVT offices and Boards, as
there were only 2 (Hospitality and Banking & Finance) existed before 2001. However by 2002, 4 new councils were
created in Retail, Industry, Construction and ICT. This involved training, developing and employing local workfarce
and enhancing their skills and employability.

Bahrain Qualifications Framework Project, 2009

This is a project that was initiated in 2009. | was the Chairman of the Steering Committee of this major project since
inception. Upon its completion by the end of 2011, the project will be implemented and thus the Steering Committee
shall transfer its achievements to the implementing agency. Bahrain now has the seeds and beginnings of its own
qualification framework and thus will be a leader in MENA region in the education and training field. My direct
involvement was in setting plans for the development stage approach and deliberations, approving policies
procedures and the framework architecture and functionalities. The 10-member Steering committee consisted of
leading stakeholders in the Kingdom including government and major private sector representatives.

Education

1998, Executive Management Programme, Federal Executive Bureau, Virginia, U.S.A

1994, Diploma in Health Care Management, RCSI (Royal College of Surgeons in Ireland), Bahrain.
1981, MSc, in Health Facility Planning, University of North London, UK.
1881, BSc in Civil Engineering, Queen Mary College, University of London, UK.

Memberships and Affiliations

e  Board Member of Tamkeen

e  Board Member of Bahrain Development Bank B.S.C. (Closed), and member of the Audit Committee since
2008

°*  Member of the Committee for HRH Shaikha Sabika Prize for Women Empowerment (Supreme Council for
Women, SCW), since its inception in 2008

e Member of the Committee for the Awards of Women Entrepreneurs, under the Patron of HRH Shaikha
Sabika E Al Khalifa (SCW), 2012



Former Chairman of Bahrain Qualifications Framework Steering Committee, since 2009

Board Member of American Mission Hospital Association, since 2000

Chairman, Steering Committee of Career Expo (largest and oldest career expo in Bahrain) since 2004
Former Board member of Bahrain Society of Engineers

Founder and former Board member of Bahrain Consumer Protection Society

Founder and former Chairman of the Saving and Lending Co-operation Society (Ministry of Health)
Board Member of Solidarity Group Holding B.S.C. (Closed)

Board Member of Durrat Resort Management Company W.L.L.

Board Member of Naseej B.S.C. (Closed)



Abdulellah Ebrahim Al-Qassimi

Independent, Non-Executive Board Member

Appointed 15 July 2012 and Elected 31 March 2013 (approved by the CBB on 9 May 2013)
Mr. Al-Qassimi has more than 31 years of diversified management experience.

His previous positions include Chief Executive of the Labour Fund (Tamkeen), from which he
resigned in May 2010, Deputy Chief Executive Officer of Labour Fund Project at the Bahrain
Economic Development Board, Assistant Undersecretary for Training at the Bahrain Ministry of
Labour and Social Affairs, Director of Engineering and Maintenance at the Bahrain Ministry of
Health. He has also served as the Chairman of the Bahrain Qualifications Framework Steering
Committee and the Steering Committee of Career Expo and was a Board member of the
Bahrain Society of Engineers and the Bahrain Consumer Protection Society.

He is currently a Member of the Board of Ithmaar Bank, Tamkeen, Solidarity Group Holding,
Durah Resort Management Company, Naseej BSC, Faysal Bank Limited (Pakistan) and the
Bahrain Development Bank, , as well as a Member of the Committee for HRH Princess Sabeeka
bint Ibrahim Al Khalifa’s Award for Women Empowerment (Supreme Council for Women, SCW).

Mr. Al-Qassimi holds a BSc in Civil Engineering from Queen Mary College, University of London,
UK, and MSc in Health Facility Planning from the University of North London, UK, and a Diploma
in Health Care Management from the Royal College of Surgeons in Ireland, Bahrain.
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Name:

Overview:

CURRICULUM VITAE

ABBAS A M AL RADHI

Abbas is a former Partner and Deputy Chairman of BDO Public
Accountants (Bahrain, Qatar and Oman). Abbas has more than
30 years of experience in auditing major public and private
sector organisations including some of the largest
organizations in Bahrain, Qatar and Oman. Abbas has also
gained significant experience working in various parts of the
GCC and internationally (including the USA and the UK).
Specific fields of experience and expertise include:

e Significant experience auditing and advising clients in the
financial services sector.

o Extensive experience working with and advising clients in
the Government Sector in Bahrain. A strong knowledge of
the accounting systems used within the government sector
in Bahrain.

o Significant experience working with organisations in
Bahrain including trading houses, large businesses and
government institutions.

e Serving as the Risk Management Partner on a number of
high profile audits in order to ensure that a robust and high
quality audit is delivered.

e Current International Financial Reporting Standards.

Risk Management practices.

e Corporate Governance best practices including the Bahrain
Corporate Governance Code.

e Managing the audits of financial institutions, quasi-
governmental organisations and local trading companies.

e Current Internal Audit best practices.

e Corporate Finance including the flotation of public share
holding companies.

o Company registration and the optimisation of corporate
structures.

e Trademark registration and the protection of intellectual
property.

o Expertise in forensic auditing and fraud
protection/detection.

Over the past 15 years, Abbas has lead assignments with
numerous government organisations including the Ministry of
Works, the Ministry of Information, GOSI, the Pension Fund
Commission, the Ministry of Housing, the Ministry of
Municipalities, the Electricity and Water Authority, the
Ministry of Agriculture and Fisheries and the Ministry of
Industry and Commerce.

Abbas has also lead audits and assignments in the energy
sector including working with Bapco, Banagas and Noga
Holdings.

Through his development and business activities, Abbas has
registered a number of new international companies in



Clients Served

Qualifications:

Directorships:
Chairman:
Chairman:
Chairman:

Vice Chairman:
Board Member:

Member:

Bahrain and the Gulf and has attracted a number of new
businesses to Bahrain.

Abbas also continues to play a key role in the development of
the accounting and auditing profession in the Kingdom of
Bahrain. He is a member of several institutions and sits on the
board of several of these. Abbas played a leading role in
contributing to the Corporate Governance Code of the
Kingdom of Bahrain.

Abbas has degrees up to Masters Level and holds several
professional certifications and memberships. He has also
maintained and enhanced his skills through attending regular
courses in various relevant topics.

Abbas has served numerous key public and private companies
in the region in various capacities as well as numerous
government institutions. Notable companies that Abbas has
worked with include:

Arab Ship Building & Repair Yard
Bahrain Petroleum Company
Bahrain Aluminium Company (ALBA)
National Bank of Bahrain

Bank of Bahrain & Kuwait

Al Ahli Commercial Bank
Citibank and Chase Manhattan Bank
Gulf Air

Ministry of Electricity and Water
Ministry of Transportation
Ministry of Commerce

Civil Service Bureau

Ministry of Justice

Qatar National Bank

Qatar Islamic Bank

Qatar Islamic International Bank
Qatar International Bank
Commercial Bank of Qatar
Qatar Electricity Company
Qatar Steel Company

Ras Gas

Exxon Mobil

® @ ® 6 @ 0 0 0 © o @ o © @ @ © © & © © @ O

Certified Public Accountant (CPA), USA - Licensed
Certified Arab Accountant

M.B.A. Financing & Business Law, University of Maine, USA
M.S.B. Accounting, Husson University, Bangor, Maine, USA
BSc. Accounting, Kuwait University

INSEAD - Directors Program

Arab Federation of Accountants and Auditors - 2008-2010
Bahrain Accountants Association - Current

Task force on Corporate Governance - International Chamber
of Commerce Bahrain Chapter (2008)

Bahrain Training Institute (up to 2011)

Gulf Co-operative Countries Organization for Accountants and
Auditors (2001-2006)

National Committee on Corporate Governance (Current)



Member:
Board Member:

Board of Trustees:
Board Member:
Member :

Member:
Member:
Member:
Member:
Chairman:
Director:

Director:

Legal Committee - Bahrain Chamber of Commerce (Current)
Supreme Council for Vocational Training, Government of
Bahrain, Chairman of Finance Committee (Current)

The Arab Institute of Public Accountants (Current)
Oversight Board of Al Ahlia University, Bahrain

External Advisory Board, College of Business & Finance, Al
Ahlia University, Bahrain

GCC Arbitration Centre

BDO International HR and Development Committee
International HR and Development Committee - PwC

The High Committee for Academic Qualifications

Schools of Business Qualifications

Current Director of Bahrain Flour Mills and Chairman of the
Audit Committee and Chairman of the Corporate Governance
Committee

Current member of Board Audit Committee of Naseej B.S.C.

Professional memberships:

Member - American Institute of Chartered Public Accountants (AICPA)
Member - Chartered Institute of Arbitrators (CIArb)

Professional Licenses:

License to practice the Accounting profession in Bahrain, Oman, UAE and Qatar
License to practice the Accounting profession in California, USA

License to practice the Legal profession in GCC

License to Practice Management Consultancy in the Kingdum of Suadia Arabia

Employment History:

2014 - Present

2001 to 2014

1998 to 2001

1986 to 1998

1984 to 1986

1979 to 1984

Board Directorships
Business Consulting

BDO Bahrain/Oman/Qatar

Senior Partner - Sultanate of Oman
Partner - Kingdom of Bahrain
Partner - State of Qatar

PricewaterhouseCoopers
Country Senior Partner - State of Qatar
Partner - Bahrain

Coopers & Lybrand, Bahrain
Manager, Senior Manager, Principal and Partner

National Bank of Bahrain
Corporate Banking and Credit Officer

Peat, Marwick, Mitchell & Co, Bahrain, Kuwait, USA
Audit Senior



1977 to 1979 Price Waterhouse Talal Abu Ghazalah, Bahrain
Auditor
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JAWAD MOHAMMED — MSc, BSc¢, ACII Chartered Insurer

BAHRAIN Mobile:
+973 39666439
Email: jawad.mohammed @ solidarity.com.bh

Profile: A thoroughly professional, well qualified. driven, highly analytical and customer focused
General Manager with considerable (20 years) strategic and operational management experience
within the General Insurance sector. Offering a proven track record of performance combined
with the ability to lead teams and achieve results in terms of business development. production,
output, tight delivery deadlines, quality and overall process efficiency, thoroughly backed up by a BSc
and an MSc in IT, as well as the ACII insurance qualification. In addition, has advanced strategic
planning, solid exposure to risk and change management, and considerable Board-level influencing
skills.

--- AREAS OF EXPERTISE ---

Insurance & financial services Company strategy Business modelling
Change Management Cost control & reduction IT planning
Business leadership Business development Compliance and risk

--- SIGNIFICANT ACHIEVEMENTS ---

e Beingan integral part of the Senior Management team over 10 years helping to grow Solidarity
General Takaful to a gross premium income of USS$35m in 2013. As DGM - Business
Development led growth of gross premium by 17% in 2012 & 11% in 2013.

e Managed large complex projects (formation & restructuring of business/c ompany, business
continuity, selection & implementation of various insurance software solutions suite).

e Awarded Certificate of Excellence from University of Virginia, Darden School of Business for
completing The Gulf Executive Development Program.

e Graduated from the University of Sunderland with a Computing MSc in 2001.
o Member of Chartered Insurance Institute (UK).

--- PROFESSIONAL WORK EXPERIENCE ---

SOLIDARITY GROUP 2003 - Present

Largest takaful insurance group in Bahrain

GENERAL MANAGER - (General Takaful)

DEPUTY GENERAL MANAGER - (General Takaful)

DEPUTY GENERAL MANAGER - Business Development & Marketing (Group)

ASSISTANT GENERAL MANAGER - Group Planning & Support (Group)

PROJECT MANAGER (Group)

HEAD OF IT (Group)

Key responsibilities

e Representing Solidarity Group at Board Level (FINS- Jordan, TIIC - Saudi, SFT - Bahrain,
ITRC - Bahamas, Solid Ventures - Bahrain).

e Member of Risk Management Committee and Executive Committee of Solidarity General
Insurance.

e Leading and managing teams across multiple processes and products to deliver strong customer
outcomes and contractual process efficiency gains.
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* Successfully leading the Company’s overall strategic sales and corporate communications
programmes.

e Driving continuous improved service performance in utilisation. quality and service levels across
the Company.

* Developing and utilising operational performance measures to meet departmental performance
objectives on costs, customers, control measures and business continuity.

* Project managing the delivery of various Company's projects.

e Ensuring Stakeholders and Management Teams are continuously appraised of all on-going
planned strategy.

BAHRAIN NATIONAL HOLDING COMPANY 2001 - 2003

Largest general insurance company in Bahrain

MANAGER

ASSISTANT MANAGER

Key responsibilities

* Initially employed as Assistant IT Manager before being promoted quickly to head the
department.

* Focussed on control and management of the IT Team, influencing senior management on
strategy and planning for future initiatives.

* Studyingthe legacy system at departmental & organisational level and developing a business
model in Excel providing a single IT platform for the Group and a road map for the future.

MINISTRY OF EDUCATION Prior to 2001
INSTRUCTOR

--- ACADEMIC QUALIFICATIONS---

Chartered Insurance Institute (CII), London - ACII 2011
Chartered Insurance Institute (CII), London - Dip CII 2010
The Gulf Executive Development Program, USA - University of Virginia 2007
University of Sunderland, UK - MSc¢ in Computing 2001
University of Sunderland, UK - Postgraduate Diploma in Computing 2000

Bangalore University, India - BSc in Computer Science (Minor in Mathematics and Statistics) 1994

--- PROFESSIONAL COURSES ATTENDED---
Bahrain Institute of Banking and Finance (BIBF)
Completed various courses between 2004 and 2010 including: Diploma in Insurance, Anti Money
Laundering & Compliance Officers Program, Strategic Change, Negotiating for the Creation of
Mutual Value, Building & Sustaining High Performing Teams and Takaful Islamic Insurance.
The Institute of Sales & Marketing, Dubai - Strategic Business Planning
Darden School of Business, USA

Completed the 2 programmes between 2006 and 2007 covering: Financial Management for Non-
Financial Managers and Management Development Driving Vision, Action and Results.

JAWAD MOHAMMED

Page 2





